ADA Compliance
It is the policy of the Company to comply with all the relevant and applicable provisions of the federal Americans with
Disabilities Act (ADA) and Pregnancy Discrimination Act (PDA), as well as state and local laws concerning the hiring
and employment of individuals with temporary and ongoing disabilities. Pregnant workers may also have impairments
related to their pregnancies that qualify under the ADA. The Company will not discriminate against any qualified
employee or job applicant because of a person’s physical or mental disability with respect to any terms, privileges or
conditions of employment, including, but not limited to hiring, advancement, discharge, compensation and training.
Employees who become disabled should notify their supervisor or manager if the conditions of the disability impair
their ability to perform the essential functions of their position. Where necessary and feasible, reasonable
accommodations will be made for qualified disabled employees to perform the essential functions of the job in
question, as long as the accommodation does not cause the Company undue hardship. The Company will also make
reasonable accommodations for employees who have work-related limitations stemming from pregnancy, childbirth
or a related medical condition. This may include temporary transfer to a less strenuous or less hazardous position, if
an employee so requests upon the advice of their health care provider, as long as the accommodation does not
cause the Company undue hardship.
All employees are required to comply with safety standards. Applicants who pose a direct threat to the health or
safety of other individuals in the workplace, which cannot be eliminated by reasonable accommodation, will not be
hired. Current employees who pose a direct threat to the health of safety of the other individuals in the workplace will
be placed on appropriate leave until a decision has been made by management in regard to the employee’s
immediate employment situation.
If you feel that we are not abiding with ADA compliance, you should contact us immediately via telephone
at 866.394.1776 or info@PasterTraining.com.

